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Note: 

1. Examination in each subject will be of 3 hours duration. 

2. Maximum Marks for external/written examination is 50 marks and internal 

assessment is 50 marks except for seminar and workshop courses. 

Instructions to the paper setters:  

IF THERE ARE TWO UNITS: Set 10 questions in all. Five questions from each unit. The 

students are required to answer five questions in all selecting at least 2 questions from 

each unit.  

IF THERE ARE FOUR UNITS: Set 10 questions in all. Two or three questions from each 

unit. The students are required to answer five questions in all selecting at least one 

question from each unit. 

N.B: Use of non-programmable calculators by the students in the Examination Hall is 

allowed. The calculators will not be provided by the University. 

 

 

 
 

FIRST SEMESTER  

SUBJECT 

CODE 
PAPER TITLE CREDITS MARKS 





Paper Code: MBAHM-1001 PRINCIPLES AND PRACTICES OF 

MANAGEMENT 

Credit = 4 

Marks = 100 

 
Objectives: The objective of the paper is to acquaint the students with the importance of 

management in our day to day life, help student to trace the evolution of Management Thought 

and appreciate the various functions of management. 

 

SECTION - A 

Management: Definition, nature, purpose and scope; Functions of a manager; Ethics and social 

responsibility of management; Organizational Environment. 
 

SECTION - B 

Evolution of management thought; Contribution made by Taylor, Gantt, Gilbreth, Fayol, 
Weber, Elton Mayo, Chester Bernard, Likert and McGregor, Peter F. Drucker, M.E. Porter. 

Schools of Management: Scientific Management, Human Behaviour, Mathematical School. 

Systems Approach of Management. 
 

SECTION - C 

Planning: Types of plans, process of planning, Management by Objectives, Nature and purpose 
of strategies and policies. 

Decision-Making: Importance and steps in Decision Making; Decision making under certainty-

programmed decisions; decision-making under uncertainty, non-programmed decisions; decision 
tree; group aided decisions; Brain storming. 

 

Organizing: Concept of organization, process of organizing, bases of departmentation, Authority 
& Power; Line & Staff relationships 

Delegation-authority, responsibility, accountability; Steps to make delegation effective 

Decentralization-purpose and types of decentralization, Span of Management. 

 

SECTION - D 

Coordination: Need; factors which make coordination difficult; techniques to ensure effective 

coordination. 
Control: planning-control relationship; process and techniques of control; Human response to 

control; Types of Control- Feed forward control Concurrent Control (Real Time Information & 



 

Paper Code: MBAHM-1002 MANAGERIAL ECONOMICS Credit = 4 

Marks = 100 

 

Objectives: To provide students with an understanding of basic economic principles of 

production & exchange-essential tools in making business decisions in today’s global economy. 

The object presents the foundation to understanding how the ec



4. Keat: Economic Tools for Today’s Decision Makers, Pearson Education 

5. William Samuelson and Stephen G. Mark, Managerial Economics, John Wiley & Sons. 

6. K.K. Dewett: Modern Economic Theory, Sultan Chand and Sons 

7. Mote, Paul Gupta: Managerial Economics, Vikas Publisher 

8. 





3. Charles T. Horngren, Jeff Schatzberg, Gary L. Sundem and William O. Ostratton: 

Introduction to Management Accounting, Pearson Education. 
4. Hilton Ronald: Managerial Accounting, McGraw Hill Professional 

5. Charles T. Horngren, Srikant M. Datar and George Foster: Cost Accounting- A Managerial 

Emphasis, Prentice Hall India. 

6. N.R.Swamy: Financial Accounting-A managerial Perspective, Prentice Hall India. 
7. J.R. Williams, S.F. Haka, M.S. Bettner and R.F. Meigs: Financial and Managerial 

Accounting – The Basis for Business Decisions, Tata McGraw Hill. 



 

Paper Code: MBAHM-1004 BUSINESS STATISTICS Credit = 4 

Marks = 100 

 



4. U.K. Srivastava, Shenoy & Sharma: Quantitative Techniques for Management, New Age 

International. 
5. 





Suggested Readings: 

1. S.P. Robbins: India Organizational Behavior, Prentice�Hall. 
2. Keith Davis: Human Behaviour at work, Tata McGraw Hill. 

3. Hersey Blanchard: Management of Organizational Behaviour, Prentice Hall India 
4. K. Ashwatappa: Organizational Behaviour , Himalaya Publishing House. 







 

Paper Code:





 

Paper Code:MBAHM-2002 FINANCIAL MANAGEMENT Credit = 4 

Marks = 100 
 

Objectives: The course has been designed to develop understanding of different concepts and 

theories underlying financial management and implications of various financial techniques. 

 

SECTION - A 

Introduction to Financial Management: Meaning; Scope; Finance Function; Financial Goals; 

Agency Problem; Relationship of Finance with Accounts and Economics. 
Sources of Finance: Features; Advantages and Limitations of Equity Shares; P



6. John J. Hampton: Financial Decision Making-Concepts, Problems and Cases, Prentice Hall 



 

Paper Code:MBAHM-2003 PRINCIPLES OF MARKETING  Credit = 4 

Marks = 100 

 

Objectives: 



 

Paper Code: MBAHM-2004 HUMAN RESOURCE MANAGEMENT 

 

Credit = 4 

Marks = 100 

 

Objectives: The objective of the paper is to make students aware of the various functions and 

importance of the Human Resource department in any organization. It is basically concerned with 
managing the human resources, whereby the underlying objective is to attract retain and motivate 

the human resources in any organization, which is the most challenging and daunting task for any 

organization today. 

 

SECTION – A  

Introduction to HRM: Meaning, Function, Scope of HRM, Importance of HRM, HRM and 
HRD a comparative analysis, Line vs. staff authority, Challenges of Human Resource 

Management. 

Job Analysis and Design: Concept of Job Analysis and Design, Methods of Job analysis,  Job 
Description , Job Specification, Modern Management Techniques,  Flexible Work Arrangements, 

Competency Mapping. 

Human Resource Planning (HRP): Definition, Need and Importance of HRP, Process of HRP, 

Levels of HRP, Forecasting Demand for employees, Forecasting supply for employees. 
 

SECTION – B  

Recruitment: Definition and concept of Recruitment, Factors Affecting Recruitment, Sources of 

recruitment; Internal and External 
Selection Process- Steps in the Selection Procedure, Various types of Tests, Selection Interview- 

Methods and Process (including reference check and medical examination), Placement and 

induction process 
Managing Careers: Concept, Career stages, Career Anchors, Career Development Cycle, 

Benefits of career planning to individual as well as organization, Internal mobility- promotions, 

demotions, transfers, Separation and Succession planning. 

Employee Training and Management Development: Importance and objectives, Distinction 
between Training and Development, Methods of training and development, Training need 

analysis, Evaluation of Training. 

 

SECTION – C  

Performance and Potential Appraisal: Concept, Objectives of Performance Appraisal, The 

Appraisal Process, Traditional Methods and Modern Methods of Appraisal (including 

Management By Objective, 360 degree, Assessment Centre, Balance Scorecard, etc), Pitfalls in 

Performance Appraisal , Potential appraisal 
Compensation Management: Objectives,  Methods of Job evaluation, Factors determining 

compensation and pay rates; Wage and salary administration, Nature and Purpose Minimum 

Wage, Fair Wage, Living Wage, Basic Kinds of Wage Plans, E



India, Domestic enquiry, Discipline and disciplinary actions, Dismissal and Discharge of an 

employee. 
Quality of Work Life: The Concept of Quality of Work Life (QWL),  Strategies for Improving 

QWL,  Family integration processes. 

 

Suggested Readings: 
1. V.S.P. Rao: Resources Management, Excel Publishing 

2. Edwin B. Flippo: Personnel Management, Tata McGraw Hill. 

3. Dale Yoder: Personnel Management & Industrial Relation, Sir Isaac Pitman & Sons. 
4. Arun Monappa & Saiyadain: Personnel Management, Tata McGraw Hill 

5. Gary Dessler: Human Resource Management, Pearson Education.  

6. K. Aswathappa: Human Resource Management, Tata McGraw Hill. 
7. Edwin B. Flippo: Human Resource Management, McGraw Hill. 



 

Paper Code: MBAHM-2005
 

WORKSHOP ON MANAGEMENT 

INFORMATION SYSTEMS 

Credit = 2 



 

Paper Code:MBAHM-2006 SEMINAR ON RESEARCH METHODOLOGY Credit = 2 

Marks = 50 
 

Objectives: The main objective of this subject is to help the students to understand the nature, 

scope, complexities and process of defining a business, research question. The learning focus is 

on developing business research skills to underpin the approach taken to a work integrated 
project. 

 

SECTION – A  

Introduction: Meaning, Features, Objectives/Motives & types of Research; Defining the 
Research problem; Research Process, Significance of Research in Managerial decision making. 

Research Design: Meaning, Characteristics and various concepts relating to Research Design and 

classification of Research Design, General phases and principles of Research Procedure. 
 

SECTION – B 

Data Collection: Sources of Data-Primary/Secondary Methods of collecting data; direct personal 
interview, indirect oral interview, information through local agencies, mailed questionnaire 

method, schedule sent through enumerators; questionnaire and its designing and characteristics of 

a good questionnaire. 

Sampling Design: Meaning and need of Sampling and review of Sampling Methods.  
Measurement and Scaling Techniques;  

Formulation of Hypothesis. 

 

SECTION – C 

Data Analysis & Interpretation: Introduction to Multivariate analysis- Multiple and partial 

correlation, multiple regression analysis (with two independent variables), specification of 

regression models and estimation of parameters, interpretation of results. Analysis of Variance 
(ANOVA)-One way and Two way ANOVA. 

 

SECTION – D 
Report writing: Style/format, contents and essential steps for report writing; 

Role of Computer in Research. 

 

Suggested Readings: 

1. K.N. Krishna Swamy Appa Lyer Siva KumarM. Mathirajan: Management Research 

Methodology, Pearson Education. 

2. Ranjit Kumar: Research Methodology, Pearson Education. 
3. Donald R. Cooper and Pamela S. Schindler: Business Research Methods, Tata McGraw 

Hill 

4. Michael Riley et.al: Researching & Writing dissertation in Business & Management, 
Thomson Learning. 

5. R. Pannerselvam: Research Methodology, Prentice Hall India. 

6. R. Nandagopal et.al.: Research Methods in Business, Excel Books. 
7. William G.Zikmund : Business Research Methods, Thomson South Western Publication 

8. C.R. Kothari: Research Methodology-Methods &Techniques, Vikas Publishers. 

 

 







 

 

 


