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CERTIFICATE COURSES

In addition to the Masters Course in Governance and leadership, it is proposed to offer various
Certificate Courses in Governance and Leadership. The modalities of the Courses would be as

follows:

1.
2.

3.

7.

8.

Separate Summer and Winter Certificate Courses would be offered.

The candidate would take admission only for that particular certificate course and pay
the required fee.

A candidate can enroll for more than one Certificate Course at a time and shall pay
the fee for the number of Certificate Courses to which the candidate is enrolled.

The classes would be conducted simultaneously with the classes of the Masters
course.

The examination for the Certificate Course would also be held along with the
examination for the Masters Course. The question paper would be the same as set for
the same course in the Masters Course

Internal Assessment for Certificate Courses would be same as for Masters Course Vviz.
Written Test, Snap Test, Term Paper, Class Participation and Attendance.

Thus no additional cost would be incurred by the University for conducting the
Certificate Course.

The duration of each Course would be One Semester (4 hours per week)

Summer Certificate Courses (July to December) would be as follows:



Summer Certificate Courses:
- Leadership Skills

Objectives: The aim of this course is to acquaint the student with the theoretical underpinning of
the concept of leadership, its types as well as the skills and measures required to be an effective









Unit IV: Human Resource Management —Emerging Issues and Trends

Employee Turnover, Industrial Accidents and Absenteeism
Ethics in Managing People

Challenges of Human Resource Management

E-H.R.M.
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4. Financial Management

Ob e t Yes: The objective of this course is to provide a basic understanding of three aspects of
financial management; covering the sourcing of finances; their utilization in short term and long
term and distribution of profits. The focus is to enhance the ability and confidence to tackle
common financial problems in practice.

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion,
term papers and other writing assignments, presentations, case studies, field visits etc.

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

() There will be 80 marks for the theory paper and 20 marks for internal assessment.

(i) For improvement and reappear candidates, who have not been assessed earlier for
internal assessment, the marks secured by them in the theory paper will
proportionately be increased to maximum marks of the paper in lieu of internal
assessment.

The paper setter must put note (ii) in the question paper.

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First
question shall be Short Answer type containing 15 short questions spread over the whole
syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10
short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory.
Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate
shall attempt one question from each Unit- 4 in all.

UNIT | Conceptualising Financial Management

- Finance: concept, scope and objectives, profit maximization vs. wealth
maximization, functions of finance manager in modern age, financial decision
areas, time value of money.

- Risk and return analysis: CAPM, shareholders value creation, traditional and
modern measures of financial performance including ROI, earning price ratio,
SVA, EVA and MVA.

UNIT Il Financial Decision-making

- Financing decision:Long-term sources of finance, potentiality of equity shares,
preference shares, debentures and bonds as sources of long-term finance.

- Concept and approaches of capital structure decision: NI, NOI, traditional and
Modigliani-Miller approach.

- Cost of capital: cost of equity, preference shares, debentures and retained
earnings, weighted average cost of capital and implications.

UNIT I Leverage Analysis and Investment Decision

- Leverage analysis: financial, operating and combined leverage along with
implications, EBIT-EPS analysis & indifference points

- Investment decision: appraisal of project; concept, process & techniques of
capital budgeting and its applications, risk and uncertainty in capital budgeting.






- Campaign Management

Objectives: This course aims to familiarize the student with the process and style of
campaigning, enabling her/him to learn the intricacies of agendas, tactics, fundraising, media
relations and so on. It aims to enable the student to master the elements of a campaign.

Teaching Pedagogy: The paper would be taught primarily in Workshop Mode. Classroom
teaching will be supplemented by seminars, class discussion, term papers and other writing
assignments, presentations, case studies, field visits etc.

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

() There will be 80 marks for the theory paper and 20 marks for internal assessment.

(i) For improvement and reappear candidates, who have not been assessed earlier for
internal assessment, the marks secured by them in the theory paper will
proportionately be increased to maximum marks of the paper in lieu of internal
assessment.

The paper setter must put note (ii) in the question paper.

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First
question shall be Short Answer type containing 15 short questions spread over the whole
syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10
short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory.
Rest of the paper shall contain 4 units. Each Unit shall h
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Unit 1V: Policy Analysis and Implementation:
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2. Political Parties and Electoral Process

Objectives: This course aims to create awareness about the political and electoral procedure with
special reference to India.

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion,
term papers and other writing assignments, presentations, case studies, field visits etc.

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

() There will be 80 marks for the theory paper and 20 marks for internal assessment.

(i) For improvement and reappear candidates, who have not been assessed earlier for
internal assessment, the marks secured by them in the theory paper will
proportionately be increased to maximum marks of the paper in lieu of internal
assessment.

The paper setter must put note (ii) in the question paper.
There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First

question shall be Short Answer type containing 15 short questions spread over the whole
syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10
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