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Masters in Governance and Leadership

Outlines Of Tests, Syllabi And Courses Of Reading For Masters In Governance And
Leadership Programme, (Semester System) 1% And 3" Semesters, December 2023, And 2™
And 4™ Semesters April / May, 2024.

Semester | Marks
P perI Conceptu., ising Govern [Ace . 00
P';per I Le dershlp Ski_ s - 00
P Jber 1T ngLs tive Structures nﬂ Processes - 00
P perl - Huw p ‘Resource M n ge ent . 00

N
Semester I1:
P per I Pub ic Po icy - 00
P "per I Rese rch Methode ogy - 00
P .'per I Po itiCL" P rties nd E ecton, Process . 00
P ‘Perwl : Pr gtic, Ski. s in Govern Jce gld Le éiershlp " 00
Semester 111
P per I Ethics in Goverq, nce g

S 00
P per 1T Fin ,nCL M e ent . 00
P Jber I PI‘OJGC'[ M h lge) ent . 00
Paper IV: Optiq;mal Papers: Ary One of the Following .

00
Opt i) Ct p ,1gnM p ge ent
Opt 1) Con.f ict Reso ution
Semester 1V
A\ .

P perT Gender Equ., ity nd Hu n Rights .

S ‘. b 00
P per I Citizenship . ?..
P Jbers III &VI : Project or Internship %

In addition, the students would be required to undertake Practical field visits/ study tours
or work as governance associates



Semester |

Paper I: Conceptualising Governance

. A\
Objectives: The course eﬁ s to provide the student x“ith , # sic underst nding of govern Jce
‘pd govern pce theories S s S provide n overvie‘ of the re tionship of govern nce s“‘ith
S I concepts N ) ‘ ) ) ‘

AJ AJ AJ
Tﬁachlng Pedagogy: C ssroo tq‘ ching ‘L be supp & ented by sé in Js» < ss discussion,
tet p Jpers pd other ‘rltmg s51gn' ents, present } tlons, c se studies. fie d visits efc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

A AL
E:?) There ‘.L be fﬁ rks for the theory p per I nd ?. gks for intern.1 gsessﬁ ent






A
foon oon ed . 99%) Modern Governance: New Government -Society Interactions,
London" S lge

Left gich, A, 99 ) Governance |nthe State and the Politics of Development’, Development
and éihange o 25, pp3 43

Morrison, Dom .d. 9 .5). Public Administration and the Art of Governance” Public
Administration ReweW 58 §v

Osborne, Stephen P_, ed ) The New Public Governance? Emerging Perspectives on the
Theory and Practice of Public Governance, London- Rout edge

Peters, B Guy. nd on Piertg, 998) 'Governance without Government?: Rethinking Public
Administration. “Journal of Public Administration Research and Theory § 2)- 2% >
a



Paper 11 Leadership Skills

Obijectives: The ‘;' of this course is to £qu ,mt the studers(‘ qith the theoretr& underpinning of
the concept of. e dershrp, its types S 46 stheski.s pd? e sures required fo we n effective
~ € der At the ené of the course, the student ‘ou Q,h ve ,b sic undeer hdrng of the theories of
~ € dershrp, cr1t1c>> e dershrp ski.s Sus 8 fco' prehensron of the’" sures required te.. e d
org mz trons

\J \J A\J
Tﬁachlng Pedagogy: C ssroo teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tet p Jpers hd other ‘rrtrng ssrgn' ents, present } trons, cse studies. fie d visits etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

i Al A\
Q) Theqe ‘.L he 5 Jks for the theory p per I nd 22 % rks for intern.? ssess ent
(i)  For v prove ‘;nt hd re Rpe f ¢ jdid ges, yho h‘ve not been gssessed e ier for
1ntern>2 ‘,ssess' ent» the fr]@ sqpuqed‘l ty the in the theory p per *L
propq,rtron ey be incre sed to ® SUNI rks of the p Jper in-_ieu of 1nterrL
‘,sseq‘s‘ ent’
The p Jper setter® ust put noge ii) in the question p Jper

Al
There s be 9 questions in = > out of ‘hrch the c l,ndrd te Sh‘?‘ tté pt 5 questions First
question sh», be Short Ans‘er type cont ining, S short questrons spre d ovey the ‘ho e
sy Jeus to e hs ‘ered in ‘_boq' 25 t0? ‘ords The ¢ ndrdﬁ te 1s requrred to tte‘ pt ny, °
short s yer type questions of 2% rks e ch It sh»t ¢ pry ?. I rks hd sh»t be co pu sory
Rest ofq'he p per sh.T cont,'vn _units E' ch iy nit sh>7f h e t‘o questrons nd the ¢ ndrd e

Shes. tte pt one question fro c]& mt Al
[ 3

Unit I: Conceptualising Leadership

Definition hd c“o' ponents *

Le dershrp, o ger uthorrty nd' n gé ent re ‘_tion

Appro ches to Ee dershrp Tr ,1t Appro ch, Ski.s Appro ch, Sty. e Appro ch, Situ thIL
Appro JCh

#utiy, ndM chi ve.is ppro chta.e dership

Le l,dershrp l,nd gender

Le ',dershrp ',rnd cu ture

Unit 11: Major schools of leadership-

Tr ‘nsfo‘r‘1 tron» e dershrp,
R-e tion., nd sh fred e dership
E‘otron», y inte. igent. e dershrp,
Te}~e ‘,dershrp,

Authentic. e dership,



Ad 'ptiveﬁ e ',dership,
Unit I11: Critical Leadership Skills:

Motiv t10n

Positive Appro ch

Gre t1V1ty

B otion W igence

Effective Co % unic t10n pd Negoti t10n
Gwmg effective feedls ck

Te' Buiding

EtthS

Str gegic P gming

Unit IV: Steps to Leadership:

Cre ting , ision \)
Identlfym\k An., yzing nd' ppmg st }<eha ders
Root ¢ lse ., ys1s
Pr10r1t1z1ng ‘ctions
&
Monitoring pd eve, u t10n
Action p. ns “for resu ts
Ch.T enges of Le l,dersh1p

Essential Readings-

F rk S Ch resM, nd Phi ippe De B Clgr 99 9,Maximum Leadership, Ne‘ York' Henry
HQ t & Co

A
Heifetz, R . 998), Leadership without Easy Answers, C '\ . bridge: M A" H Iy rd

\}
e ep b B Ib Lo 999 Reinventing leadership: Maklng the Connection between Politics
and Business, A" py St 1 niversity of Ne‘ York Press

L 1(0 oki, G brl,e. e L gcott, Scott pd Evers, Co in

= 78 \ ). Questioning Leadership, Ne §



Doppe t. Bod 2. ), Leading Change toward Sustainability: A Change -Management
Guide for BusineSs, Government and Civil Society ?nd ed) Sheffie d- Greea e f

l inkins, M &I inkins, DB_, 998§),






Unit I11: Parliamentary Processes:

* A\J
Legis t1ve nQ,P ‘ ent ry Processes deb fes, voting, otions, en ctlngL A4S S nd
COHStltutIOIL A en " ents, M kmg the Budget
Inf uencing Legl.s ',tlve Process Lobbymg ',nd Advoc A inc uding c se studies)

Unit IV: Parliament and Other Democratic Institutions:

Re ',tions ¢ith e‘,ecutlve pd _]19(‘1101 ry
Doctrine o%P £l it ent Ly Suprq; cy
Ro e of Po 1t1& P rtles in P xi) il eni/; Legis fures, ‘hlps nd defections

Essential Readings:
Agr e A ? 5). The Indian Parliament» in fpur,D end Meht ,P B ed) Public
Instltutlons in f dia: Performance and Design. Ne‘ De hi ffoqu niversity Press, pp

».‘

Sh nk b BL ‘_nd Rodrigues,, ). The Changing Conception of Representation :Issues,
Concerns and Institutions’, il Theqndlan Parliament: A Democracy at Work Ne y De hi-
O« foqu niversity Press, pp, . S, ‘v \

Sh nk 1 BL ndRodrigues, _ % . ). The Parliament-Judiciary Relationship’, in The Indian
Parliament: A'Democracy dt Work. Ne y De hi- O ;forgl‘ niversity Press, pp 2 1 29

Gry CoyM the‘ D McCubbigs, 993%). Legislative Leviathan:Party Government in the
Hou\‘e G 1f0rn1 i niversity of G 1f0rn1 Press

Yu Al
Bi ¥ H Si# \ b The Legislative Process: A Handbook for Public Officials, AuthorHouse,

B oo ington, 2” )



Paper IV: Human Resource Management

ijectlves Tth, coursq,‘ s to 13‘ Yl grze students ‘1th the o fsic princip es nd techniques of
hu hresource' pl ge ent A persons v ved in govern jce hd!,e ders‘;rp, i ‘h tever

—eve, P Y p 1ntegr> reeinc gryrng Q,ut hut Ji resqurce pq,rcres nd? n ‘,go ent» whrch
necessit tes ‘b s1c unders(; hdrng of 1*}1 pl resource' pl ge ent The course you d f ) 41 rrze
the student ‘1th the key e & “ents of hu ‘_n resource function nd their PP ic tron

A\ A\ A\J
Tﬁachlng Pedagogy: C ssroo teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tetr p Jpers hd other ‘rrtrng ssrgn' ents, present } trons, cse studies. fie d visits etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

. * A\ A

(I) Theﬁe ‘.L he fﬁ 5 Jks for the theory p per I nd 2. % l,rks for intern.1 l,ssess? ent

(i) For # prove ‘;nt hd re Rpe f ¢ hdrd Jes ho hyve not been gssessed e ier for
interrr2 ‘,ssess' ent, the ' frlis SPUE ty thé in the theory p per ‘L
propq,rtron ey be incre sed to ® fr' oo rks of the p Jper in-_ieu of 1nterrL

‘,SSCSS‘ Cl’lt

A
The p Jper setter® ust put noge ii) in the question p Jer

A J
There s be 9 questions in = > out of ‘hrch the ¢ ndid e Sh‘?‘ l,tte" pt 5 questions First
question sh», be Short Ans J&r type cont ining, S short questions spre d ovey the ‘ho e
sy Jeus to e nhs ‘ered in ‘_bou‘t 25 to 0 | jords The ¢ ner, Jte is requrred to tte*, pt ny,
short s yer type questions of 2% rks e ch It sh»t ¢ Jry 2.0 rks hd sh»t be co pu sory
Rest of(,he p per sh.7 conttn _units E’ ch nit sh>7f h e t‘o questrons nd the ¢ ndrd e

sh.., tto pt one question fro ch‘ nrt m»,
q

o nit I Introduction to Human Resource Management:

. H;“‘ A Resource M n )gg ent Functions, Scope nd Mode s, Functions rld Roe of
Huw h‘Resource E gﬁcutrves

. F‘ctors I p ctrng Hu & Resource M pa ¢ ent

e Huw Pl Re%)urce P pning, Need‘ nd Techniques

o Str tegrc Hu n Resource M n lge} ent

o nit [I* Key Elements of Human Resource Management:

ob ysis ndl ob Designing

ecru ent l,nd Me surrng Recruiters effectiveness
E p oyee testing ‘pd Intervie ‘mg c ndrd Jtes
Induction ‘_ndp ce ent

ob S trsf ction
&nientwlsrng
Tel ; Bui ding



P nit III- Human Resource Planning and Management:

A |
Ty, ining nd Deve op ent
e Co pens fion Jd Benefits
[ )



A
M hes‘ ‘,ri, Sri R:,‘ 5), Public Administration in India: The higher Civil Service,
(forq‘ niversity Press, Ne 4 De hi

\J AJ
M\ ori ;, CB 25 8 Personnel Management (23rd ed) Ne‘ De hi- H# ~ Y, Pub ishing
House Pvt Ltd - I\B b 1

’t‘
N ff, ‘ﬁ‘_therineC » Nor JM Riccucei, 22 ) -Personnel Management in Government:
Politics and Process Seventh Edition), CI!C, ey York' T y or & Fr pcis

Pigors,P& Myers, C 2. 8 Personnel Administration: A Point and a Methgd thed) T L,
(1) :
McGr Rl Hi. - London

Ro, SR ?“ 8 Human Resource Management E (ce Books Ney De hi
<\‘ N
A
Réy" ond, A Noq 8’ Employee Turnover and Development, T s Mcgr Kl Hi - Ne‘
De hi
A\
Riccucci ,Nop‘, %, ). Public Personnel Administration and Labor Relations, Ney York
‘M E Sh Ipe,
Robin, ckety ed,g[ 99) Handbook of Public Personnel Administration, Ne y York-
T - or & Fr nc1s,

Sh fI‘ltZ,‘ N M etp

' ). Personnel Management in Government, Ne‘ York: M Joe
Dekker,

Te d.Ordy y. 9?. ), Personnel Administratiory:‘ niversity of G, iforni , Libr ',ries

Yoder, Q2 . 8) Personnel Management and Industrial Relatloas thed) Prentice Hw. of
Indi ; Ne‘ !



Semester I1:
Paper I: Public Policy

Y!
Objectives: Thrgcourse ,1' s to provide the student ‘1th kno‘ edge bout the  sics of pul ic
it nd its fr' ing It oud> SO cqu 1nt the student gith v rious S ects of ic Sis »
LR g Ity q yith'v rious spects of poicy p,y

P peé ent tron l,nd ev, u tion

A\ A\ A\J
Tﬁachlng Pedagogy: C ssroo teﬁhrng t" be supp & ented by sé in Jse ss discussion,

tet p Jpers 1 nd other ‘rrtrng Jssign ents, present | trons, cse studies, fie d vrsrts etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

. Al A A

Q) Thege ¢i- g §° Jks for the theory p per I nd? § rks for 1ntern>2 ‘,ssessﬁ ent

(i)  For v prove ‘;nt hd re gpe r ¢ ndid fes, ho hy Ve not been gssessed e ier for
interm2 ‘,ssess' ent» the frlis stqud‘l ty the in the theory p per WL
propq,rtron ey be incre sed to ® SUNI rks of the p Jper in-_ieu of 1nterrL
‘,ssessv ent’

A
The p Jper setter® ust put noge ii) in the question p Jer

Al
There s be 9 questions in = > out of ‘hrch the c l,ndrd te Sh‘?‘ tté pt 5 questions First
question sh», be Short Ans J&r type cont ining, S short questrons spre d ovey the ‘ho e
sy Jeus to e hs ‘ered in ‘_bou‘t 25 to? ‘ords The ¢ ner, te 1s requrred to tte*, pt ny,
short s yer type questions of 2% rks e ch It sh»t ¢ pry ?. I rks hd sh»t be co pu sory
Rest of{,he p per sh.T conttn _units E’ ch iy nit sh>7f h e t‘o questrons nd the ¢ ndrd e
Shes. tte pt one question fro ch‘ nrt Al
[ 3

UNIT I
Introduction to Public Policy
o Conqq:pt of Pwh ic Poicy nd Its Process, N Jure, Scope l,nd Signific ace in
Conté por Iy TP es ) ’ ‘ )

e Concept of the Puls ic hd R thIL es of Pule ic Action
e Distinction bet yeen Poi icy M krng hd Decision M krng

UNIT 11
Theories of Public Policy

A\ J
e Eite Theory or E itis



e Group Theorﬁ
* Poitic, Sys@ Theory
. Instltutlom2 is or Instltutlom2 Theory
e R thIL Choice Theory
UNIT 111

Policy Design and Implementation

¢ Policy Implementation- Concept. Agencigs i inyp ved in Po 1cy“§, p‘o‘ ent tlon, Re sons
of Po.icy F.; ure pd Me Jsures to Address I p e ent t10n Prob e s

e Policy Monltorlng Difference et jeen Po i icy Momtormg ‘,nd Ev> u tlon, Too. s t,nd
Techniques of Po icy Monitoring, Ch.7 enges nd Me sures '

UNIT IV
Policy Evaluation

. POIiG*( Evaluation- Concept, Ethl&z Princip es, Techniques nd of Po.icy Ev,u t10n,
Prok & sinPoicy EV> u t10n pd Agencies Invo ved in Po icy Ew u t10n

e Evaluation of Public Pollcy in India
Educ fion Paicy" S l,rv81ksh Abb'ly n nd NEP; 2 A ?.
Food &; icy* Food Security Progr ) s

Environ ent Po icy’, l,nous Aspects, Legis ftions l,nd NGT
V ~ ~ ~



c
)

Hi., Mich R ?“ R}

). The Public Policy Process, H F O Yoy ‘% Pe Jyson Educ ',tion, Sth Edition

R. K. Sapru, Public Policy: Formulation, Implementation and Evaluation, Sterling
Publishers Private Limited, New Delhi, 2009.

R.K. Sapru, Public Policy: Art and Craft of Public Analysis, PHI Learning Private
Limited, New Delhi, 2011.

Further Readings:

Ashford, Doug ed),. 992), History and Context in Comparative Public Policy, Ith S NY:
Y niversity of Pittsburgh Press S

B rd ch, Eugene | 9H ). The Implementation Game: What Happens After a Bill Becomes a
LawPuttsburgh Pess'!



Sh fritz,  yNL ed). 998). International Encyclopedia of Public Policy and
Adminis ratlon, estviev‘-“ Press

Sh rpe: ME ., Dror ;. 989), Public Policy making Re-examined, 2nd ed » S n Fr ncisco

Ship n, ChywesR, ndCr jg odeg 2 ?2)'Policy diffusion: seven lessons for scholars and
practitioners."Public Administration Review 2, no . 88 9 .
' v
w /&M 2 ). Dynamics of leadership in public service: Theory and practice 2nd
ed D‘An onk, N‘/ M E Sh Ipe

Paper I1: Research Methodology

Objectives:The course ‘;' S tpr0v1d1ng the stud@nts gith'» ‘_s1c knoy‘ edge in Rese rch in SOC}»?
Sciences The students gi. underst pd \ noﬂs Y ethods of d L, ce ection, mterpret t10n pd
j~, ysis Besides this, they ‘.L be ',h e to co prehend the pp ic thl’l of St t1st1cs n SOCL?
501ence Rese Ich

A\ A\ AJ
Tﬁachlng Pedagogy: C ssr00~ teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tetr p Jpers pd other ‘rltmg s51gn' ents, present } tlons, c se studies. fie d visifs etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

. * A\ A

(I) The@: ‘.L hp fﬁ 5 Jks for the theory p per I nd 2. % l,rks for intern.1 gsessﬁ ent

(i) For 1 prove ‘;nt pd re Rpe f ¢ pdld Jes ho h‘ve not been  ssessed et ier for
1ntern>2 ‘,ssess' ent, the * frlis SPUE d‘,ty thé in the theory p per i
propq,rtlon ey be incre sed to ’ 'q' o Iks of the p Jper in-_ieu of 1nterrL

‘_ssess' ent



Rest of@e p per sh.T cont&n _units E ch iy nit sh>7f h e tyo questions nd the ¢ nd1d e

Shes. tte pt one question fro c]& mt Al
[ 3

o nit I Fundamentals of Social Research:

. SOCL Rese ,rch Definition, Signific Jjce pd Types
. Sc1ent1f1c Method Definition nd Objectlves

] Qw it tlve pd Qu ptlt tlve Rese Ich

o EtthS 1n Rese Ich

e (Constructs nd Concepts

. E ct nd Theory

. ergmg Methodo ogies* Brief Overvie '

» nit II Key Elements of Research:

® Rese Ich Prohg - Se ection, F(?I“ u t10n

. Rev1e‘ of Liter fure

e Hypotheses- Deflmtlon, Fe fures, Types nd Testing

® Rese frch Design- Defu*}tlon nd Types E g or Jory Descriptive, Cross sect1om )
Longltudlm nd E ¢pert enL

o nit III-Procedure of Data Collection:

. S‘ % ping Concept, Types jhd S‘ } p ing Error

. R1 ot Study, Types of D‘E N

e Rese Ich Methods for Pr# Ly D L Intervie 'L C se Study, Olbserv gion &
Questlonn ,1re . “

* Second ry D L Docu" ents, Governt ent, Di Jies: D { '?vfro"v Internet

o nit | - Data Processing and Report Writing:
\

e D t Processing' Editing, Coding, C. ssific tion nd T Jsu ftion
e D s 8'D1sp NG D s LAnﬁlysm

e D t,Interpret ftion

e Me sures of Cents., Tendency

e Report riting

Essential Readings:

\ < cnni
Bry n. A o % 9, Social Research Methods, O sford- O sford, niversity Press



liyrne, D 'yiQ ?“ 2), Interpreting Quantitative Data, Ney De hi- S g Pub ic ',tions Priv fe
Li ited ‘ i i i

Cres ys.» | ohn L ?“ 9), Research Design: nglitative, Quantitative and Mixed method

Approaches, ]‘Qondon' S ge Pubic fions Priv fe Li ited

Cres g6 » ‘ ohn _ 2..9), Research Design: Qualitative, Quantitative and Mixed Method
Approaches, Indon’ ge

A p : : .
Ggode: ;Li} pdH (6P a e Za ¥ Methods in Social Research, McGr 4 Hi Book
Co p :ﬁyc‘ SA,lL l,t'ést edition & H ftPubic fions, o

‘foth Fi» CR.. 99%), Research Methodology: Methods and Techniques, Ney De hi©. i ey
E stern Ltd B |

hi . : o N

i 1 bR pjie ?' 5), Research Methodology: Ne y De hi- S g Puls ic tions Priv te Lt ited

Moser, C A t,nd G ‘ﬂ,) tog, ., 99%) Sugvey Methods in Social Investigation, London: The
Eng ish L ngu }ge Book Society nd Heiné nn Educ fion., Wooks, P perb ck Edition

* “
N 'ph" isDyid ndN ',ch" isChyry 98) Research Methods in the Social Sciences, Ney
York: St M l,r't'in’ s Press, Revised Edition ‘

P poC rk, ickile 2“ 8), The Mixed Methods Reader, S ge' Los Ange es
- - V -

AJ
Shu } it- Reinh rz,_, 997). Feminist Methods in Social Research., Ney York: O (ford

» niversity Press
]
% ver it D eV@ 2' 2), Interpreting Qualitative Data, Nex“ De hi* S ge Pul ic ‘_tions Priv fe
Li ited ) ‘ ; ) ’

Young, P mine, _

; 2. ). Scientific Social Research and Surveys, Indi , Asi, Pub ishing
House, P pérb .?Ek Editioh, ) ’

Further Readings:
Boy. ey,Arthur I_ | %‘v ), Elements of Statistics, Ne y York" St p es Press Incorpor fted

Boynton, Petr , M, 7200 5 Research Companion: A Practical Guide for Social and Health
Sciences, Hove' Psycho ogy Press

Burton, D ,yq. ed) )-Research Training for Social Scientists, Ne y De hi- S ge

200

C ',rieSe tiz, M ',rie .hod‘.“ 98 ). Research Methods in Social Relations, Morton, Ney York:
St M l,rtin’ s Press, I&e'i/ised' Edition \












A
Coordin for of the M A in Govern jce ‘,nd Le l,dership Course l,nd tyoe g\:; iners du y
pproved by the ice Ch pce.or ~ ) o )
L- \‘ ~



Semester 111

Paper | Ethics in Governance

Objectives



Unit IV. Ethics and Corruption-
Corruption pd unethla bch V10r
Integr ‘_tmg Ethics nd ‘_ntlcorruptlon
w hist el 0 yers pd ‘hlst el o yer protection Deflmtlon, hist el 0 yer protection
Y odes \

Essential Readings:
App cby, P p B H_952), Morality and Administration in Democratic Government, B Jon

Rouge, Louisi hy St 1% niversity Press

B m g, SP. 99%), Ethics in work in India-Tradition in relation to Man and society, Ney
De hi IIPA

\}
Ch p nRich id EJ) .“) Ethics in Public Service for the New Millennium,
A dershot: Ashg fe

Chkr o sty S . 998),






A\l
foott, G ?“ )Financial Management, Palgrave M ‘_c‘ g n
p pdey, IM_, 2 5)Financial Management, ik s Pul ic tlons

Pr- S jn Q 8) Fundamentals of Financlal Management, T L. McGr 4 Hi

Paper Il1: Project Management

‘,Objectlves through this course the student | 408 d.e g Joutthed fsics of setting up l,nd
3 pal gmg pronpt inc uding fin Jces pd risk’® pl ge ent Besﬁpr CUGQ‘S goud £qu ,mt the
student vth infor t10n e tmg fo successfu pr ctlces of project® n ',ge ent in Ind1 d
bro d

A\ A\ A\J
Tﬁachlng Pedagogy: C ssr00~ teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tetr p Jpers pd other ‘rltmg s51gn' ents, present } tlons, c se studies. fie d visits etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

() The@: ‘.L hp 5:“ Jks for the theory p Jper nd ?“' rks for intern.? ‘,sses‘s"' ent

(i)  For b prove ‘;nt pd re Rpe f ¢ jdid fes tho h‘ve not been gssessed e ier for
1ntern>2 ‘,ssess' ent> the * frlis SPUE d‘, y thé in the theory p per i
propq,rtlon fey be incre sed to ’ 'q' oo Iks of the p Jper in-_ieu of 1nterrL
‘,ssessv ent

A
The p per setter® ust put note ii) in the question p Jper

There sh», be 9 questions m»T » out of ‘hlch the ¢ pdld te sh», tt‘c; pt 5 questions First
question sh>7f e Short Ans ‘er type cont jning, 5 ‘short’ questlons spre fd ovey the ‘h;Q e
Sy. Jeus to be s ‘ered in bou( 25 t0%, ‘ords The ¢ pdl@h te is required to tt% pt py,

short Ds yer type questions ‘of 2% rkse .?Ch It sh>? ¢ fry ?. rks nd sh-? e ¢ pu sory
Rest 0f»‘,he p per sh.., cont¢n ._units E cl& nit sh», h e t‘o questions pd the ¢ pdld e

S tte pt one question fro 2 chy nit ‘;in‘?:

Unit I: Understanding Project Management:

Need for PrOJth M A to‘i ent

Project M p ge ent N0y edge Are S ',nd Processes
The Project Life Cyce S

The Project M hger PM)

S OT An., ysis

h&lentlfymg BSAS ‘Sno‘ edge: ski.s nd i ities)



Fe s1h1 ity Studies

PrOJect Bre 1( even point \]

Apprq ches to PrOJectM n lge' ent‘,leferq;lce bet‘een' b lgmg ‘,pIOJCCt nd
progr' S, tr dlthIL VS ,gleprOJect' A ge ent

Unit 111: Resources and Risk Management:

A |
Cost Estt fes nd Budget
Resource A oc t10n *
Risk Identific l,tlon ‘,nd M n lge" ent

Unit IV: Performance, Execution and Evaluation:

A A\ A\
Perfor Jce Me l,sure' ent, Benefits nd Ch>7f enges of Perfor Jce Me ‘,suré ent
Project E secution ‘ )
Project Ew-, u tion
[
Contra. mg the Projects
Project Ter in thl’l nd Fa. Oy up

Essential Readings:

Andersen ES » et 995) Goal Directed Project Management: Effective techniques and
strategies, London* ‘iog nP ge

“
B ‘_u'v e C,M t,rtin, P, Yorke, NL ?” 2) Managing Educational Development Projects
London- fog n P e

Gido,T_ . 999) Project Management for Software, OH* South.  estern Ca. ege Pul

\J A
Gido,I ck nd € © ents, '; es B . 999) Successful Project Management Cincinn tl, OH-
South “estern Ca. ege Pub ishing

H ynes M gion E. 989



Ni driMs. ickChoudhuri ,Project Management Fundamentals, Project M n ger, ITC Infotech
Indi , Ltd
3

)
Project M n ﬁé ent Institutg. 200 8) A Guide toghe Project Management Body of
Knowledge Ne 4toyn Squ re, 1’ " Project M pn gé ent Institute

Scho tes, P R, oiner, B L, nd Streibe » B %) The Team Handbook (3rd ed.),

2
M l,dison,‘ I dri,e,lnc ™
S ptose, ose M ri '?Da Qs 2' ) Project Management: Body of Knowledge #ed) Project
M"',n ge ent Institute, Pennsy! v ni,

\ |
Singh. ~ gjit, Operations Research . ?v . ),H'ﬁ onds yorth- Penguin Book

[

Sne d»G Lynne nd  ycoff, oycg 9? ) To Do...Doing...Done: A Creative Approach to
Managing Projecfs“&nd Effectively Finishing What Matters Most Ney York, NY-
Firesidc; St on jad Schuster Inc ‘

Sy fup: ‘S,',n@ _ 988), Introduction to Operations Research, Ne y De hi Sut n Ch nd

Optional Papers
Paper 1V (a): Campaign Management
Al !
Qbjectives: This course J tof}.ii rize the student yith the process nd sty e of

¢ P jgning en }h ing hel; ht te.e mm the intric gcies of §end St gtics, fundr Jsing,? edi N



A
There sh>7f be 9 questions in >y out of ‘hlch the ¢ ndid e sh. l,tté pt 5 questions First
question sh»T be Short Ans ger type cont Jning, S short questions spre d ovey the ghoe
sy Jeus to e hs ‘ered in ‘_bow*' 25 to °>' ‘ords The ¢ ndlci, Jte is requ1red to tte‘ pt ny N
short s yer type questions of 2% ,rks e ch It sh»t ¢ pry ?. ) ,rks pd sh»t be co pu sory
Rest of@e p per sh.T cont&n _units E’ ch nit sh>7f h e t‘o questlons nd the ¢ nd1d e
sh..', tte pt one question fro c]& mt m»,

Unit I: Introduction:

Al AJ

I‘port nce ofcy p igns
Y ing lgend S A seQ‘ectmg> tern tlves,
j«ehn der b~ y51s ,nd| obi iz thIl»

C P ,1gns pde ections

Unit Il; Tactics:

P ‘,id l,dvertising,
Medi '; nd P jidneys



George Mc fenn , d St aey Feingod 72049 Taking Sides: Clashing Views on Political
Issues, 16" Edition Dushkin Pul ishing

Green, Don. d P & Gerber, A n§ 70 5) Get Out the Vote: How to Increase Voter
- [}
Turnout,? Shington- Brookmgs

Henry E Br dy. Rich rd  ohnston, pd ohn Sidgs ? 9... The Study of Political
Campaigns’ In Henry Br dy nd Rich rd, ohnst(m e?is) Capturing Campaign Effects Ann
Arboru niversity of MlChlg p "Press

Issenberg, S sh* %), The Victory Lab: The Secret Science of Winning Campaigns, Ney
York: Bro d‘ Y \

ohnson,I sog ?p Political Consultants and Campaigns: One Day to Sell, Co or do
estvie 4

\
Neson Posby nd A ron .id Vsqu 8) Presidential Elections, 2™ editiqn L pdh'; ;

MD: R‘)‘n&LMefwd -

Po. sy, Ne son ehm, 2. 7), PreS|den§,|aI Elections: Strategies and Structures of
American Pol‘tlcs, 3 ed,M',r.y nd: Ro‘  ndLitt efie d

A
Popkin, S} ug ., 99 )The Reasoning Voter, Chic 20(, niversity of Chic go Press,
- q [ [

Paper 1V (b): Conflict Resolution

Obijectives: The focus of the course is on non vio ent cqp.f ict reso ution The qmdent of this

course ‘.L recognize the v l,nous e ‘here confict & erges of is. 1k.ev« toe erge nd tlo.u d
~e nto h pd e it through non vio e@t' ethods of reso ution The course ,1' S to incu c te these

str tegles through both theory nd st u t10n e (ercises in ‘hICh the student you d ctlvc y

eng g in conf ict reso ution

A\ A\ AJ
Tﬁachlng Pedagogy: C ssr00~ teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tetr p Jpers pd other ‘rltmg s51gn' ents, present } tlons, cse studies. fie d visits etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

(i)



A
There sh>7f be 9 questions in = > out of ‘hlch the ¢ ndid e Sh‘?‘ l,tté pt 5 questions First
question sh», be Short Ans J&r type cont ining, S short questions spre d ovey the ‘hn e
sy Jeus to e hs ‘ered in ‘_boq 25 to ‘ords The ¢ ndmi, Jte is requlred to tte*, pt ny, N
short s yer type questions of 2% ,rks e ch It sh»t ¢ pry ?. ) ,rks pd sh»t be co pu sory
Rest 0f§,he p per sh.T conttn _units E’ ch nit sh>7f h e t‘o questlons nd the ¢ nd1d e

sh.., tte pt one question fro clg‘ mt m»,

Unit I: Conceptualising Conflict:

N ture pd types of conf ict

Sources of Cerf ict

Conf ict Assess ent )
Conceptw',, ising conf ict reso ution gld its 1 port hce

Unit I1: Conflict Resolution:

fey princip es of Dispute Reso ution
sty es pd t ctlcs of conf ict reso ution
conf ict es& 10n nd de esc, tion

Unit 111: Methods of Conflict Resolution:

Negoti t10n
Medi t10n
Arbltr t10n

R ',UOIL',_ Choice

Unit IV: Cases Studies of Conflict and Conflict Resolution:

C se Studies of Conf ict ‘,nd Conf ict Reso ution
Pu')h icM Rger s Medi Jor
Negoti tlng' utl p rty dlsputes

Essential Readings:

\}
Avruch, . P B ¢k, ,nd' Sct eccy, . 99 ) Conflict Resolution: Cross-Cultural Perspectives.
Ne‘ York- Green‘ood Press

A e rod, Robert , 98 _), The Evolution of Cooperation Ney York: B sic Books

Az » Ed‘ rd E . 985) 'Protracted International Conflict: Ten Propositions ' International

Interactlons 2:59
’Y'

Az J» Ed‘ rdE, pd' ohn  Burtog . 98 9, International Conflict Resolution: Theory and
Practice. Bow der: Lynne menner Pule ishers

B bcock, L1n% 2 °> )Women Don't Ask: Negotiation and the Gender Divide,Princeton
o’ n1vers1ty Press



Beer, I ennifer . 998),



AL A Al
R\ sboth} »Qiver, oodhouse, To » Mis. » Hugh,, ?“ 5), Contemporary Conflict
Resolution, B. ck yeh -

nited N '110@ _992) Handbook on the Peaceful Settlement of Disputes between States
Ney York;; nited N tions

Semester 1V

Paper I: Gender Equality and Human Rights

Al A
Objectives: The 'j of this p peristocre fe .y reness lout gender equ., ity ﬂd hw Jrights,

tyo critic- fspec't's of good govern jce nd.e dership These Je~, so cruci., co ponents of



Unit I1: Human rights:

Concept nd Origin,
Rgree gener tlons of Qghts,
Fé inist crlthue of hu pl rights

Unit 111: Major Human Rights Instruments

nivers., Dec r tion of H‘u“ n Rights,
Intern ‘_t';iBn;l Convention of Civi wnd Po itic- Rights,
Intern ';Fionﬁ;‘ Convenrgion on Econo IC‘SOCL pd o tus, Rights, *
Convention on the E 1 EQ‘ ‘,lflon of A. for s of Discrf in t10n g 1nst o en
y ienn tConference on Hu h Rights
Unit IV: Indian Constitution and Human Rights:

Al \J
Fund } ; ent.v& Rights !gd Directive Princip es of St e Po icy, Fund ) enk, Duties
St tus of en- s Hw n Rights 1nInd1

Essential Readings:

A
Anderson, M rg 1t , 99%), Thinking About Women, Ney York' M ‘,c‘ <on

B kshi, PM_ 74 9. Constitution of India. Ne y De hi;; nivers., L 4 Pul

B Su D D L Jest edition) Introduction to the Constitution of India, Agr ; 'gihs“ , jd Co

k!

Bh sm, ‘S' ). Understanding Gender



Paper I1: Citizenship

Obijectives: The course ‘,1' s to sth w te consmousness“i ong the students of rq‘sponsm e hd
responsive c1t15«:nsh1p through b ‘_reness of the ch>7f enges, opportunities nd. 1 its of N
citizenship in dé ocr tic govern jce It $ cqu ;nt the student ‘1th the v nous theories of
citizenship Sy S s the ro es nd responsilei ties of citizens in ddlthl’l to cre t1ng +{ Feness

bout the e ¢ usion Ly b1 ses of citizenship

\J \J A\J
Tﬁachlng Pedagogy: C ssr00~ teyhing ‘.L be supp © ented by sé in Js»& ss discussion,
tet p Jpers hd other ‘rltmg s51gn' ents, present } tlons, cse studies. fie d visits etc

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES

A A
Q) Theﬁ: ‘.L hp 5 Jks for the theory p per nd 22 % rks for intern.? ssess ent
(i)  For v prove ‘;nt hd re Rpe f ¢ jndid ges tho h‘ve not been gssessed e ier for

1ntern>2 ‘,ssess' ent> the ¥ fr]@ sqpqud‘, y thé in the theory p per *L

propq,rtlon ey be incre sed to ® ,1, o Iks of the p Jper in-_ieu of 1nterrL
‘,ssessv ent’

A
The p Jper setter® ust put noge ii) in the question p Jer

There sh»T be 9 questions m»T » out of ‘thh the ¢ hdld te sh», tt‘c; pt 5 questions First
question sh>7f be Short Ans‘er type cont jning, 5 ‘short’ questlons spre d ovey the ‘h;Q e
Sy. Jeus to be s ‘ered in bogt 25 t0%, ‘ords The ¢ hdl@h te is requ1red to tt% pt py, N
short Ds yer type questions ‘of 2% l,rks e .?Ch It sh»T c frry 2 rks l,nd sh-? e ¢ pu sory
Rest 0f»‘,he p per sh.., cont¢n ._units E cl& nit sh»T Ve t‘o questions hd the ¢ hdld e

sh.7 tte pt one questlon fro & ch nit ‘;in‘?:

Unit I: Introduction to Citizenship-

Definition ‘,nd Concept of Citizenship,



\J
Ro es l,nd Responsibi ities of the Citizen, Fund 3 ) ent, _Rights nd Duties
Citizenship wthm nd outside the n t10n st e, ¢
P us., pd Mu ti cu tur> cmzenshlp

Unit IV: Exclusionary citizenship:

Concept

¥ ¢ usion on the b sis of gender, r gec ssc ste, nd ethnicity
b igr tion jhd cmzenshlp

Cltlzenshlp pd Goh 1s t10n

Essential Reading:

Anderson, Benedict | 99 ).ImaginedCommunities, erso; Ney York
V \

B rry:Bri g 20 ) Gg/lture and Equality: An Egalitarian Critique of Multiculturalism.
H frv rde, mt68 fngdo

Brighouse, 4. 2, 8). Citizenship’, in Mckinnon, C_ ed ) Issues in Political Theory, Ne‘
York- Offorq‘ niversity Press, pp ? 258

D vid, R pda f 7, " ) Nation, Self and Citizenship P sig City: Anvi
[ [ q [

%

By~ ick ‘ +4,ed . 995), The Rights of Minority Cultures. QPO <ford
. )
By~ ick , ~i_ . 995), Multicultural Citizenship.C Jjendon Press, O ¢ford

§ i

Okin, Sus o 999) Is Multiculturalism Bad for Women?Princeton

P rekh, Bhiky ?“ ?2) Rethinking Multiculturalism: Cultural Diversity and Political
Theory.H v rd,

Roy, A . Citizenship , m‘Bh rey ;R nd Ach Iy ; A eds)Po 1t1& _Theory An Introduction
Ney De hi- Pe rson Long L pp 1'

‘v

Roy, Anup“‘ < “ ) .. The Nation and its Con and(-@(Ba BJ Ruand )@)(u)4at)dg)ghx QY IZ)WEY, FQT JZh






