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Masters in Governance and Leadership 

Outlines Of Tests, Syllabi And Courses Of Reading For Masters In Governance And 

Leadership Programme,  (Semester System) 1
st
 And 3

rd
 Semesters, December 2023, And 2

nd
 

And 4
th

 Semesters April / May, 2024. 

 

Semester I         Marks 

 

Paper I: Conceptualising Governance                 100 

 Paper II: Leadership Skills      100 

Paper III:  Legislative Structures and Processes    100 

Paper IV:  Human Resource Management    100 

 

Semester II: 

 

Paper I:  Public Policy       100    

Paper II:  Research Methodology     100 

Paper III:  Political Parties and Electoral Process   100 

Paper IV:  Practical Skills in Governance and Leadership  100 

 

Semester III 

Paper I:  Ethics in Governance      100 

Paper II:  Financial Management     100 

Paper III:  Project Management       100 

 

Paper IV: Optional Papers: Any One of the Following   100 

Opt (i): Campaign Management 

Opt (ii): Conflict Resolution 

 

Semester IV 

 

Paper I:  Gender Equality and Human Rights    100 

Paper II:  Citizenship       100 

Papers III & IV:  Project or Internship     200 

 

In addition, the students would be required to undertake Practical field visits/ study tours 

or work as governance associates 
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Semester I 

 

Paper I: Conceptualising Governance  

Objectives: The course aims to provide the student with a basic understanding of governance  

and governance theories as well as provide an overview of the relationship of governance with 

similar concepts. 

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

 

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) 





5 

 

 

Kooiman, Jan ed. (1993) Modern Governance: New Government -Society Interactions, 

London: Sage.  

 

Leftwich, A. (1994) ‘Governance in the State and the Politics of Development’, Development 

and Change. Vol. 25, pp. 363-386.  

 

Morrison, Donald (1945) “Public Administration and the Art of Governance.”Public 

Administration Review 5:1: 83-87.  

 

Osborne, Stephen P., (ed.) The New Public Governance? Emerging Perspectives on the 

Theory and Practice of Public Governance, London: Routledge. 

 

Peters, B. Guy, and Jon Pierre (1998) "Governance without Government?: Rethinking Public 

Administration." Journal of Public Administration Research and Theory 8 (2): 223-43.  
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 Paper II Leadership Skills 

Objectives: The aim of this course is to acquaint the student with the theoretical underpinning of 

the concept of leadership, its types as well as the skills and measures required to be an effective 

leader. At the end of the course, the student would have a basic understanding of the theories of 

leadership, critical leadership skills as well as a comprehension of the masures required to lead 

organizations. 

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  

The paper setter must put note (ii) in the question paper. 

 

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I: Conceptualising Leadership 

- Definition and components 

- Leadership, power, authority and management- relation 

- Approaches to Leadership: Trait Approach, Skills Approach, Style Approach, Situational 

Approach 

- Kautilya and Machiavelli’s approach to leadership 

- Leadership and gender 

- Leadership and culture 

 

Unit II: Major schools of leadership:  

- Transformational leadership, 

- Relational and shared leadership,  

- Emotionally intelligent leadership,  

- Team leadership,  

- Authentic leadership,  
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- Adaptive leadership,  

Unit III: Critical Leadership Skills:  

- Motivation 

- Positive Approach 

- Creativity 

- Emotional Intelligence 

- Effective Communication and Negotiation 

- Giving effective feedback 

- Team Building 

- Ethics 

- Strategic Planning 

Unit IV: Steps to Leadership:  

- Creating a Vision 

- Identifying, Analyzing and mapping stakeholders 

- Root cause analysis 

- Prioritizing actions 

- Monitoring and evaluation 

- Action plans for results 

- Challenges of Leadership 

Essential Readings: 

Farkas, Charles M., and Philippe De Backer(1996),Maximum Leadership, New York: Henry 

Holt & Co. 

Heifetz, R (1998), Leadership without Easy Answers, Cambridge, M.A: Harvard 

Kellerman, Barbara. 1999. Reinventing leadership: Making the Connection between Politics 

and Business, Albany: State University of New York Press. 

Lakomoki, Gabrielle, Lacott, Scott and Evers, Colin W. (2017),  Questioning Leadership, New 
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Doppelt, Bob (2010), Leading Change toward Sustainability: A Change -Management 

Guide for Business, Government and Civil Society (2nd ed.). Sheffield: Greenleaf. 

 

Jinkins, M. &Jinkins, D.B. (1998), 
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Unit III: Parliamentary Processes: 

- Legislative  and Parliamentary Processes- debates, voting, motions, enacting Laws and 

Constitutional Amendments, Making the Budget  

- Influencing Legislative Process- Lobbying and Advocacy (including case studies) 

Unit IV: Parliament and Other Democratic Institutions: 

- Relations with executive and judiciary 

- Doctrine of Parliamentary Supremacy 

- Role of Political Parties in Parliament/Legislatures, whips and defections. 

Essential Readings: 

Agrawal, A. (2005) ‘The Indian Parliament,’ in Kapur, D. and Mehta P.B. (ed.) Public 

Institutions in India: Performance and Design. New Delhi: Oxford University Press, pp. 77-

104.  

 

Shankar, B.L. and Rodrigues, V. (2011) ‘The Changing Conception of Representation :Issues, 

Concerns and Institutions’, in The Indian Parliament: A Democracy at Work. New Delhi: 

Oxford University Press, pp. 105-173.  

 

Shankar, B.L. and Rodrigues, V. (2011) ‘The Parliament-Judiciary Relationship’, in The Indian 

Parliament: A Democracy at Work. New Delhi: Oxford University Press, pp. 246-291.  

Gary W. Cox, Mathew D. McCubbins(1993), Legislative Leviathan:Party Government in the 

House, California: University of California Press. 

BilikaH.Simamba, The Legislative Process: A Handbook for Public Officials, AuthorHouse, 

Bloomington, 2009 
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Paper IV: Human Resource Management 

Objectives: This course aims to familiarize students with the basic principles and techniques of 

human resource management. All persons involved in governance and leadership, at whatever 

level, play an integral role in carrying out human resource policies and management, which 

necessitates a basic understanding of human resource management. The course would familiarize 

the student with the key elements of human resource function and their application. 

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  

 

The paper setter must put note (ii) in the question paper. 

 

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I: Introduction to Human Resource Management: 

• Human Resource Management-Functions, Scope and Models, Functions and Role of 

Human Resource Executives 

• Factors Impacting Human Resource Management  

• Human Resource Planning,- Need and Techniques 

• Strategic Human Resource Management 

Unit II: Key Elements of Human Resource Management: 

• Job analysis and Job Designing 

• Recruitment and Measuring Recruiters effectiveness 

• Employee testing and Interviewing candidates 

• Induction and placement  

• Job Satisfaction. 

• Incentivising 

• Team Building 
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 Unit III: Human Resource Planning and Management: 

• Training and Development,  

• Compensation and Benefits.  

• 
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Maheswari, Sri Ram (2005), Public Administration in India: The higher Civil Service, 

Oxford University Press, New Delhi 

 

Mamoria, C.B.(2008). Personnel Management (23rd ed.) New Delhi: Himalaya Publishing 

House Pvt Ltd.:Mumbai. 

 

Naff , Katherine C., Norma M. Riccucci, (2014) ,Personnel Management in Government: 

Politics and Process( Seventh Edition), CRC, New York: Taylor & Francis. 

 

Pigors,P& Myers, C. (2008). Personnel Administration: A Point and a Method(6th ed.). Tata 

McGraw Hill: London. 

 

Rao, V.S.P. (2008).Human Resource Management. Excel Books: New Delhi.  

 

Raymond, A. Noe, (2008), Employee Turnover and Development, Tata Mcgraw-Hill: New 

Delhi.. 

Riccucci ,Norma(2007), Public Personnel Administration and Labor Relations, New York 

:M.E. Sharpe,. 

Robin,Jack et al (eds) (1994), Handbook of Public Personnel Administration, New York: 

Taylor & Francis,. 

 

Shafritz, Jay M et.al. (2001), Personnel Management in Government, New York: Marcel 

Dekker,  

 

Tead , Ordway (1920), Personnel Administration, University of California Libraries. 

 

Yoder, D. (2008). Personnel Management and Industrial Relations(7th ed.). Prentice Hall of 

India: New Delhi. 
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Semester II: 

Paper I: Public Policy 

Objectives: This course aims to provide the student with knowledge about the basics of public 

policy and its framing. It would also acquaint the student with various aspects of policy analysis , 

implementation and evaluation.  

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  

 

The paper setter must put note (ii) in the question paper. 

 

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

UNIT I 

Introduction to Public Policy  

• Concept of Public Policy and Its Process, Nature, Scope and Significance in 

Contemporary Times 

• Concept of the Public and Rationales of Public Action 

• Distinction between Policy Making and Decision Making 

 

UNIT II 

Theories of Public Policy  

• Elite Theory or Elitism 
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• Group Theory 

• Political System Theory 

• Institutionalism or Institutional Theory 

• Rational Choice Theory 

 

UNIT III 

 

Policy Design and Implementation 

• Policy Implementation: Concept, Agencies involved in Policy Implementation, Reasons 

of Policy Failure and Measures to Address Implementation Problems  

• Policy Monitoring: Difference between Policy Monitoring and Evaluation, Tools and 

Techniques of Policy Monitoring, Challenges and Measures  

UNIT IV 

Policy Evaluation  

• Policy Evaluation: Concept, Ethical Principles, Techniques and of Policy Evaluation, 

Problems in Policy Evaluation and Agencies Involved in Policy Evaluation 

• Evaluation of Public Policy in India 
�  Education Policy: SarvSikshaAbhiyan and NEP, 2020 

� Food Policy: Food Security Programs 

� Environment Policy: Various Aspects, Legislations and NGT 
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Hill, Michael, (2005), The Public Policy Process, Harlow, UK; Pearson Education, 5th Edition. 

 

R. K. Sapru, Public Policy: Formulation, Implementation and Evaluation, Sterling 

Publishers Private Limited, New Delhi, 2009. 

 

R.K. Sapru, Public Policy: Art and Craft of Public Analysis, PHI Learning Private 

Limited, New Delhi, 2011. 

 

 

Further Readings: 

Ashford, Doug (ed.), (1992), History and Context in Comparative Public Policy, Ithaca, NY: 

University of Pittsburgh Press. 

 

Bardach, Eugene (1977), The Implementation Game: What Happens After a Bill Becomes a 

LawPuttsburgh Pess. 
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Shafritz, Jay M. (ed) (1998), International Encyclopedia of Public Policy and 

Administration, Westview Press 

 

Sharpe, M.E., Dror.Y, (1989), Public Policy making Re-examined, 2nd ed., San Francisco,  

 

Shipan, Charles R., and Craig Volden, (2012)"Policy diffusion: seven lessons for scholars and 

practitioners."Public Administration Review 72, no. 6: 788-796. 

 

Van Wart, M. (2011), Dynamics of leadership in public service: Theory and practice (2nd 

ed.). Armonk, NY: M. E. Sharpe. 

 

 

 

 

 

 

 

Paper II: Research Methodology 

Objectives:The course aims at providing the students with basic knowledge in Research in Social 

Sciences. The students will understand various methods of data collection, interpretation and 

analysis. Besides this, they will be able to comprehend the application of Statistics in Social 

Science Research. 

 

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  
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Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit-I: Fundamentals of Social Research: 

• Social Research: Definition, Significance and Types. 

• Scientific Method: Definition and Objectives. 

• Qualitative and Quantitative Research 

• Ethics in Research 

• Constructs and Concepts. 

• Fact and Theory. 

• Emerging Methodologies: Brief Overview. 

Unit-II: Key Elements of Research: 

• Research Problem: Selection, Formulation. 

• Review of Literature. 

• Hypotheses: Definition, Features, Types and Testing. 

• Research Design: Definition and Types-Exploratory, Descriptive, Cross-sectional, 

Longitudinal and Experimental. 

Unit- III:Procedure of Data Collection: 

• Sampling: Concept, Types and Sampling Error. 

• Pilot Study; Types of Data. 

• Research Methods for Primary Data: Interview, Case Study, Observation & 

Questionnaire. 

• Secondary Data: Documents, Government, Diaries, Data from Internet. 

Unit- IV: Data Processing and Report Writing: 

• Data Processing: Editing, Coding, Classification and Tabulation. 

• Data Display, Data Analysis. 

• Data Interpretation. 

• Measures of Central Tendency. 

• Report Writing. 

 

Essential Readings: 
 

Bryman, Alan, (2016), Social Research Methods, Oxford: Oxford University Press. 
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Byrne, David, (2002), Interpreting Quantitative Data, New Delhi: Sage Publications Private 

Limited. 

Creswell, John W., (2009), Research Design: Qualitative, Quantitative and Mixed method 

Approaches, London: Sage Publications Private Limited. 

Creswell, John W., (2009), Research Design: Qualitative, Quantitative and Mixed Method 

Approaches, London: Sage. 

 

Goode, William J. and Hatt, Paul K., (2006) Methods in Social Research, McGraw Hill Book 

Company, USA, Latest edition.  K. Hatt Publications,  

 

Kothari, C.R., (1995), Research Methodology: Methods and Techniques, New Delhi: Willey 

Eastern Ltd. 

 

Kumar, Ranjit, (2015), Research Methodology, New Delhi: Sage Publications Private Limited. 

Moser, C.A. and G. Kalton, ( 1993), Survey Methods in Social Investigation, London: The 

English Language Book Society and Heinemann Educational books, Paperback Edition 

 
Nachmias, David and Nachmias, Chara, (1981) Research Methods in the Social Sciences, New 

York: St. Martin’s Press, Revised Edition  

 

Plano Clark, Vicki L., (2008), The Mixed Methods Reader, Sage: Los Angeles. 

 

Shulamit, Reinharz, (1992), Feminist Methods in Social Research, New York: Oxford 

University Press 

 

Silverman, David (2012), Interpreting Qualitative Data, New Delhi: Sage Publications Private 

Limited. 

Young, Pauline V. (2007), Scientific Social Research and Surveys, India: Asia Publishing 

House, Paperback Edition,  

 

Further Readings: 

 

Bowley,Arthur L.  (1937), Elements of Statistics, New York: Staples Press Incorporated.  

 

Boynton, Petra M., 2005Research Companion: A Practical Guide for Social and Health 

Sciences, Hove: Psychology Press. 

 

Burton, Dawn, (ed.) (2000),Research Training for Social Scientists, New Delhi: Sage. 

 

ClarieSeltiz, Marie Jahoda (1981), Research Methods in Social Relations, Morton, New York: 

St. Martin’s Press, Revised Edition  
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Coordinator of the M.A. in Governance and Leadership Course and two examiners duly 

approved by the Vice-Chancellor. 
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Semester III 

Paper I Ethics in Governance 

 Objectives
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Unit IV. Ethics and Corruption: 

- Corruption and unethical behavior 

- Integrating Ethics and anticorruption  

- Whistleblowers and whistleblower protection – Definition, Whistleblower protection 

– models  

 

Essential Readings: 

Appleby, Paul H(1952), Morality and Administration in Democratic Government, Baton 

Rouge, Louisiana: State University Press  

 

BarnwalSP(1993), Ethics in work in India-Tradition in relation to Man and society, New 

Delhi: IIPA 

 

Chapman Richard (Ed)(2000), Ethics in Public Service for the New Millennium, 

Aldershot:Ashgate 

 

Chkrabarty S K (1998), 
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Knott, G., (2004)Financial Management, Palgrave Macmillan.  

Pandey, I.M., ( 2015) Financial Management, Vikas Publications. 

Prasanna, C., (2008) Fundamentals of Financial Management, Tata McGraw Hill. 

 

Paper III:  Project Management  

Objectives: through this course the student would learn about the basics of setting up and 

managing a project including finances and risk management. Best practices would acquaint the 

student with information relating to successful practices of project management in India and 

abroad. 

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  

 

The paper setter must put note (ii) in the question paper. 

 

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I: Understanding Project Management:  

- Need for Project Management 

- Project Management Knowledge Areas and Processes 

- The Project Life Cycle 

-  The Project Manager (PM) 

-  SWOT Analysis 

-  Identifying KSA’s (Knowledge, skills and abilities) 

- 
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- Feasibility Studies 

- Project Break-even point 

- Approaches to Project Management: Difference between managing a project and 

programs, traditional vs agile project management 

Unit III: Resources and Risk Management:  

- Cost Estimates and Budget 

- Resource Allocation 

- Risk Identification and Management  

Unit IV: Performance, Execution and Evaluation: 

- Performance Measurement, Benefits and Challenges of Performance Measurement 

- Project Execution 

- Project Evaluation 

- Controlling the Projects 

- Project Termination and Follow-up 

 Essential Readings: 

Andersen, E.S., et.al., (1995). Goal Directed Project Management: Effective techniques and 

strategies, London: Kogan Page. 

 

Baume, C., Martin, P., Yorke, M. (2002).Managing Educational Development Projects. 

London: Kogan Page 

 

Gido, J. (1999). Project Management for Software, OH: South-Western College Pub. 

 

Gido, Jack and Clements, James P. (1999).Successful Project Management. Cincinnati, OH: 

South-Western College Publishing.  

 

Haynes, Marion E. (1989). 
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NiladriMallickChoudhuri ,Project Management Fundamentals, Project Manager, ITC Infotech 

India Ltd.  

 

Project Management Institute. (2008). A Guide to the Project Management Body of 

Knowledge. Newtown Square, PA: Project Management Institute. 

 

Scholtes, P. R., Joiner, B. L., and Streibel, B. J. (2003).The Team Handbook (3rd ed.), 

Madison, WI: Oriel, Inc. 

 

Santos, Jose Maria Delos (2017) Project Management: Body of Knowledge (6
th

ed) Project 

Management Institute, Pennsylvania 

 

Singh, Jagjit, Operations Research (1971), Harmondsworth: Penguin Book 

 

Snead, G. Lynne and Wycoff, Joyce. (1997). To Do...Doing...Done: A Creative Approach to 

Managing Projects and Effectively Finishing What Matters Most. New York, NY: 

Fireside/Simon and Schuster, Inc. 

 

Swarup, Kanti, (1988), Introduction to Operations Research, New Delhi: Sultan Chand 

 

 

Optional Papers 

Paper IV (a): Campaign Management 

Objectives: This course aims to familiarize the student with the process and style of 

campaigning, enabling her/him to learn the intricacies of agendas, tactics, fundraising, media 
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There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I:  Introduction: 

- Importance of campaigns,  

- Framing agendas and selecting alternatives,  

- stakeholder analysis and mobilization,  

- Campaigns and elections 

Unit II: Tactics:  

- Paid advertising,  

- Media and Paid news 

- 
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George McKenna and Stanley Feingold. 2009. Taking Sides: Clashing Views on Political 

Issues, 16
th

 Edition. Dushkin Publishing. 

 

Green, Donald P & Gerber, Alan S. (2015) Get Out the Vote: How to Increase Voter 

Turnout, 3
rd

 ed. Washington:Brookings. 

 

Henry E. Brady, Richard Johnston, and John Sides.(2006), “The Study of Political 

Campaigns”.In Henry Brady and Richard, Johnston (eds.), Capturing Campaign Effects. Ann 

Arbor: University of Michigan Press. 

 

Issenberg, Sasha, (2013), The Victory Lab: The Secret Science of Winning Campaigns, New 

York: Broadway. 

 

Johnson, Jason, (2012), Political Consultants and Campaigns: One Day to Sell, Colorado: 

Westview. 

 

Nelson W. Polsby and Aaron Wildavsky, (2008) Presidential Elections, 12
th

 edition (Landham, 

MD: Rowan & Littlefield. 

 

Polsby, Nelson W. et al, (2012), Presidential Elections: Strategies and Structures of 

American Politics, 13
th

ed, Maryland: Rowman and Littlefield. 

 

Popkin, Samuel (1994)The Reasoning Voter , (Chicago: University of Chicago Press,. 

 

Paper IV (b): Conflict Resolution 

Objectives: The focus of the course is on non-violent conflict resolution. The student of this 

course will recognize the various layers where conflict emerges of is likely to emerge and would 

learn to handle it through non-violent methods of resolution. The course aims to inculcate these 

strategies through both theory and simulation exercises in which the student would actively 

engage in conflict resolution.  

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) 
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There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I: Conceptualising Conflict: 

- Nature and types of conflict 

- Sources of Conflict 

- Conflict Assessment  

- Conceptualising conflict resolution and its importance 

Unit II: Conflict Resolution: 

- Key principles of Dispute Resolution  

- styles and tactics of conflict resolution 

- conflict escalation and de-escalation 

Unit III: Methods of Conflict Resolution:  

- Negotiation 

- Mediation  

- Arbitration 

- Rational Choice  

Unit IV: Cases Studies of Conflict and Conflict Resolution: 

- Case Studies of Conflict and Conflict Resolution 

- Public Manager as Mediator  

- Negotiating multi-party disputes 

Essential Readings: 

Avruch, K., P. Black, and J. Scimecca. (1991). Conflict Resolution: Cross-Cultural Perspectives. 

New York: Greenwood Press.  

Axelrod, Robert. (1984), The Evolution of Cooperation. New York: Basic Books. 

Azar, Edward E. (1985) "Protracted International Conflict: Ten Propositions." International 

Interactions12:59-70. 

Azar, Edward E., and John W. Burton. (1986), International Conflict Resolution: Theory and 

Practice. Boulder: Lynne Rienner Publishers. 

Babcock, Linda, (2003.)Women Don't Ask: Negotiation and the Gender Divide,Princeton 

University Press 
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Beer, Jennifer. (1998), 
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Ramsbotham, Oliver , Woodhouse, Tom , Miall, Hugh , (2005), Contemporary Conflict 

Resolution, Blackwell 

United Nations.(1992) Handbook on the Peaceful Settlement of Disputes between States. 

New York: United Nations 

Semester IV 

 

Paper I: Gender Equality and Human Rights 

Objectives: The aim of this paper is to create awareness about gender equality and human rights, 

two critical aspects of good governance and leadership. These are also crucial components of 
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Unit II: Human rights: 

- Concept and Origin,  

- Three generations of rights,  

- Feminist critique of human rights 

Unit III: Major Human Rights Instruments:  

- Universal Declaration of Human Rights,  

- International Convention of Civil and Political Rights,  

- International Convention on Economic, Social and Cultural Rights,  

- Convention on the Elimination of All forms of Discrimination against Women 

- Vienna Conference on Human Rights 

Unit IV: Indian Constitution and Human Rights:  

- Fundamental Rights and Directive Principles of State Policy; Fundamental Duties 

- Status of Women’s Human Rights inIndia 

Essential Readings: 

Anderson, Margaret, (1993), Thinking About Women, New York: Macmillan. 

Bakshi, P.M., (2006), Constitution of India, New Delhi: Universal Law Pub.   

Basu, D.D., (Latest edition) Introduction to the Constitution of India, Agra: Wadhwa and Co.. 

Bhasin, Kamla, (2000), Understanding Gender
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Paper II: Citizenship 

Objectives: The course aims to stimulate a consciousness among the students of responsible and 

responsive citizenship through an awareness of the challenges, opportunities and limits of 

citizenship in democratic governance. It will acquaint the student with the various theories of 

citizenship as well as the roles and responsibilities of citizens in addition to creating awareness 

about the exclusionary biases of citizenship.  

Teaching Pedagogy: Classroom teaching will be supplemented by seminars, class discussion, 

term papers and other writing assignments, presentations, case studies, field visits etc.  

INSTRUCTIONS FOR PAPER SETTERS AND THE CANDIDATES 

 

(i) There will be 80 marks for the theory paper and 20 marks for internal assessment. 

(ii) For improvement and reappear candidates, who have not been assessed earlier for 

internal assessment, the marks secured by them in the theory paper will 

proportionately be increased to maximum marks of the paper in lieu of internal 

assessment.  

 

The paper setter must put note (ii) in the question paper. 

 

There shall be 9 questions in all, out of which the candidate shall attempt 5 questions. First 

question shall be Short Answer type containing 15 short questions spread over the whole 

syllabus to be answered in about 25 to 30 words. The candidate is required to attempt any 10 

short answer type questions of 2 marks each. It shall carry 20 marks and shall be compulsory. 

Rest of the paper shall contain 4 units. Each Unit shall have two questions and the candidate 

shall attempt one question from each Unit- 4 in all. 

 

Unit I: Introduction to Citizenship:  

- Definition and Concept of Citizenship,  -
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- Roles and Responsibilities of the Citizen, Fundamental Rights and Duties 

- Citizenship within and outside the nation-state,  

- Plural and Multi-cultural citizenship 

Unit IV: Exclusionary citizenship: 

- Concept 

- Exclusion on the basis of gender, race, class, caste, and ethnicity 

-  Immigration and citizenship 

- Citizenship and Globalisation 
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Parekh, Bhiku. (2002) Rethinking Multiculturalism: Cultural Diversity and Political 
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New Delhi: Pearson Longman, pp. 130-146.  
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